SHRM Essentials of Human Resources Copy Blocks, page 1

SHRM Essentials of Human Resources
Marketing copy blocks

Note: This document contains copy that can be used for various communications. Choose those parts that are pertinent to your audience and fit the space you have to work with. REMOVE OR EDIT TEXT THAT APPEARS IN RED.
GENERAL COPY

Are you ready to master the fundamentals of HR?
Our SHRM Essentials of Human Resources program provides a foundational overview of HR practices and behaviors. Through real-world applications and scenarios, you will be introduced to fundamental HR topics to help you effectively approach the challenging situations that you face in the workplace.

Developed by SHRM, the world’s largest HR association and leading advocate for HR professionals, the SHRM Essentials of Human Resources course helps you discover the key value HR brings to the workplace. 
Whether you’re a student, new to HR, or in a small business environment, our course will help you develop the critical HR competencies and learn how to apply them on the job. 
Build a solid foundation in Human Resources skills.
By covering a breadth of practical HR topics, the SHRM Essentials of Human Resources course provides the knowledge to perform daily tasks. Here’s a look at what we cover in the course:

· Leads with Purpose: Understand HR’s role in the workplace

· Maximizes Talent: Learn how HR influences employee experience

· Champions Culture: Discover how to promote equity in company culture

· Optimizes Intelligence: Understand how to maximize efficiency with HR technology

· Accelerates Performance: Learn how to create a measurable impact

· Knows the Law: Stay up to date on U.S. state and federal laws
COURSE GOAL/BENFITS
Gain critical HR competencies with our SHRM Essentials of Human Resources course.

The goal of this course is to help you develop the following critical HR competencies: 

· Identify where and how HR should be a strategic partner to your organization. 

· Build your knowledge of HR practices, behaviors, and activities. 

· Apply newly learned HR knowledge to practical activities you complete every day
· Plan for ways to transfer the knowledge and skills learned from training to on-the-job tasks.

· Explore career opportunities within the world of HR and how you can drive your future. 

UNIQUE MESSAGES FOR SMALL BUSINESS OWNERS AND SMALL COMPANIES

At your company, the link between your employees’ performance and your company’s success is a direct one. Now more than ever, the HR challenges small companies and start-ups face can make or break business success. 

In a small company, managers and supervisors tend to take on responsibilities outside their skill set, and HR is often one of these. Managers and supervisors end up performing basic HR duties that include all aspects of human resource work and require the range of knowledge that the SHRM Essentials of Human Resources course provides.

TOPIC: Worth the investment

In today’s work environment, small businesses need to stay alert. This means employees need to take the necessary steps to hone their skills to stay on top of the latest HR issues.

The SHRM Essentials of Human Resources program develops a critical skill path for employees responsible for HR and will meet your company’s future skills and needs. HR training is a long-term investment in growth and development that will pay off when HR missteps are avoided.
By investing time and resources in your staff’s HR training, you help your employees grow as the expectations you have for them grows. 
TOPIC: Short-term and long-term payoff

You likely have high expectations for each employee because, in some way, each holds a key to your success. By investing time and resources in your managers’ HR training, you help them grow as the expectations you have for them grow. 
Like most small companies, you likely have limited time and funds for training. Focusing your efforts on HR training will address pertinent current and future needs for your company. HR training will provide the biggest payback—even though your business needs change, the skills gained through HR training will remain constant.

TOPIC: Covers the range of HR roles and responsibilities

The HR role that supervisors and managers play at each company can vary widely, depending on the unique composition of the staff and the company’s needs. Whether new or experienced, supervisors and managers at your company are most likely called upon to handle a variety of HR issues from absenteeism to hiring to supporting ongoing development. 
Regardless of the situation, there are HR issues that your supervisors and managers are handling regularly. Some are straightforward, some are complex. Although the supervisors and managers do their best, they may not have a deep enough knowledge of basic HR law and leave your company in a compromising position that could eat up your hard-earned profits. They need to know where their HR role begins and ends and the consequences of their HR decisions.
Since HR can be a moving target, you need to arm your supervisors and managers with basic HR skills to prepare them for the day-to-day challenges of interacting with their staff. Prepare them with the knowledge and skills they need to maintain a positive relationship with their staff, as well as avoid HR missteps that can end up in costly litigation.

BENEFITS

Benefits for employees

Through the SHRM Essentials of Human Resources course, participants will gain: 

· Practical expertise that can immediately impact job performance. 
· A strong foundation of HR knowledge and competencies to become a better businessperson.
· An understanding of the latest US laws and regulations to help reduce the risk of costly litigation. 
· Professional Development Credits (PDCs) or recertification credit hours and a certificate upon completion.
Benefits for companies
The SHRM Essentials of Human Resources course can help companies increase HR knowledge that is critical to overall business success. This program:

· Reduces the company’s risk of potential high-cost litigation. 

· Promotes a consistent understanding of the HR function, both within and outside the HR department. 

· Offers professional development for divisional or departmental supervisors to ensure HR compliance.

· Enhances the importance of the HR function within the company. 
College/university course benefits
This SHRM Essentials of Human Resources course balances online learning with live instructor support to meet students’ learning needs and schedule.

Course benefits:

· Company/tuition reimbursement
· Structured dates, times, and assignments to keep students on track
· Convenient schedule—two-day workshops, evening, or weekend programs

· Cost-effective HR training
· Networking opportunities 

· Instruction from an HR expert

